LEONI AG embraces
systematic approach to
compliance, supported by
Idox Compliance
At a glance
> Client: LEONI AG
> Target group: Employees
and managers worldwide
according to position, location
and company division
> Solution: Awareness-raising
and knowledge transfer of
compliance topics relevant
to the company

Founded in 1917, LEONI is one of
the leading cable technology
companies in Europe today. The
company’s innovative solutions are
used in the automotive industry and
in other key sectors such as
telecommunications, IT, health and
energy.
Around
75,000
highly-qualified
employees in 31 countries shape
LEONI’s success, working together
to maintain and expand the
company’s position as a global
market leader. A corporate culture
characterised by mutual respect,
fairness and integrity encourages
motivation among employees and
ensures that such key values
are consistently reinforced in the
workplace.

Responsible conduct
To excel in the area of responsible
conduct, LEONI embraces a
systematic approach to compliance
by maintaining a global Compliance
Management System (CMS). This is
constantly evolving as the Code of
Ethics is subject to regular review
and updates, and topic-based
guidelines that underpin the Code of
Ethics are developed. The CMS lays
down basic principles and provides
guidance on lawful, responsible
conduct,
ensuring
compliance
is upheld in this respect daily
interactions.
A
comprehensive,
long-term training concept plays an
important role here. At regular
intervals, employees across the
entire company are given e-learning
modules that are relevant to their
position and are managed and

documented with the help of a
central
Learning
Management
System with regional administrators.
E-learning modules on all compliance
topics identified as key for LEONI AG
are in the languages necessary for
the relevant countries and form the
basis for this systematic training of
employees.

Idox Compliance supports
LEONI with a range of e-learning
resources
Idox Compliance (formerly operating
under the name digital spirit) has
been working closely with LEONI AG
since
2011,
supporting
the
implementation of its compliance
training in up to 15 languages,
covering the following topics:
• Compliance basics
• Corruption prevention
• Antitrust law
• Data privacy
• Information security
• General Act on Equal Treatment
(AGG)
• Export control
• Product liability
• Dealing with insider information

The e-learning programs, most of
which
have
been
individually
customised for LEONI, are provided
by Idox Compliance as Software-asa-Service (SaaS) via an e-learning
platform. This allows employees
around the world to complete the
relevant compliance training online,
anytime, anywhere.
Employees are taught how to
recognise critical situations and how
to conduct themselves in keeping
with the company's rules and
regulations. The modules are
updated regularly and can then be
used as refresher training, or to train
new employees for the first time.

Step by step to improved
compliance
To prepare for the extensive training
project, all relevant managers were
first trained in 2011 in the core
topics of compliance basics/Code of
Ethics, corruption prevention and
antitrust law, so as to create
advocates and compliance 'role
models'. The first wave of Groupwide compliance training for all
employees was launched in the
summer of 2012.
Since then, training has been
provided in the three core topics
mentioned above, following a
two-year cycle. Training on other
topics follows a two- to three-year
pattern.
The second wave of training is now
under way at LEONI under the
banner ‘LEONI Compliance Training
2014–2016’, and the next wave is
already being planned.
Updated for the second wave, the
module screen design was enhanced
and the focus of the content altered,
keeping the modules contemporary
and
engaging for the employee
refresher training.

